MUSEUM STUDIES MINOR
Contact: Dr. Mark Boulton
Email: mark.boulton@wcmo.edu
The Museum Studies minor introduces students to the theory and practice of Museum Studies and will provide them with
a unique set of practical and vocational skills. The program provides the necessary preliminary training for a career in a
museum or public history environment. Among the skills they can learn are: how to collect, handle and preserve artifacts
and how to interpret material culture for a museum audience. In addition, students who minor in this program will develop
awareness of the theoretical and practical issues involved in running a museum, such as how to set up exhibits, how to
run educational and public outreach programs, how to raise funds, and how to keep records.
You can find the course descriptions for all courses required for this minor by clicking on the following links:
• Accounting Course Descriptions
• Business Course Descriptions
• Education Course Descriptions
• Fine Arts Course Descriptions
• History Course Descriptions
• Organizational Leadership Course Descriptions
• Speech Course Descriptions

ACADEMIC REQUIREMENTS SUMMARY SHEET ACADEMIC YEAR 2022-2023

Student’s Last Name

First Name

Advisor
Course #

Middle Initial

Date Minor Declared
Title of Course

Hours
Required

Semester
Completed

Grade

Required Courses
MSM 200
Introduction to Museum Studies
3
MSM 300
Museums and Society
3
MSM 300
Museum Internship
3
MSM 300
Museum and Education: Places of Learning
3
or MSM 300
Museums and Collections
3
Elective Courses: Students are required to take two courses from the following list. Both courses should be taken
from one of the following three categories
Objects, Collections, and Preservation
MSM 300
Museums and Collections
3
MSM 300
Independent Studies in Museum Studies
3
Approved Study Abroad or Off-Campus Trip
3
Institutions and Administration
ACC 215
Principles of Financial Accounting
3
ACC 307
Government and Non-Profit Accounting
3
BUS 220
Fundamentals of Management
3
BUS 250
Principles of Marketing
3
BUS 325
Entrepreneurship
3
LST 210
Leadership for Non-Profit Organizations
3
SPE 310
Business and Professional Communication
3
Society and Education
EDU 210
Literature for Children and Youth
3
EDU 230
Child & Adolescent Growth and Development
3
EDU 308
Methods of Teaching Social Studies in Elementary and
3
Middle Schools
FAR 310
Art of Service: Community Based Art Initiatives
3
HIS 310
Topics in Public History
3
HIS 390
Historical Methods
3
MSM 300
Independent Studies in Museum Studies
3
MSM 300
Museums and Education: Places of Learning
3
TOTAL HOURS FOR MINOR

18 hrs

If any substitutions or waivers of requirements are allowed, please list below and initial.
___________________________________________________________________
__________________________________________________________________

ACC – Accounting
ACC 215 Principles of Financial Accounting (3 hrs.) This course emphasizes principles and procedures involved in the accounting process. An
understanding and use of basic accounting data are stressed. The major topics covered include the basic accounting framework, financial
statements, current and long-term assets and liabilities and corporate accounting. Offered every semester.
ACC 216 Principles of Managerial Accounting (3 hrs.) This course emphasizes principles and techniques used in the managerial accounting process. An understanding
of cost behavior, cost determination and budgeting are stressed. Offered every semester. Prerequisites: ACC 215.
ACC 307 Government and Non-Profit Accounting (3 hrs.) This course deals with financial accounting and reporting concepts, standards and procedures applicable to
(1) state and local government; and (2) non-profit and governmental universities, hospitals and other non-profit organizations. Financial management and accountability
considerations peculiar to government and non-profit organizations are emphasized throughout the course. Offered every other fall semester, alternating with ACC
308. Prerequisites: ACC 216.
ACC 308 Managerial and Cost Accounting (3 hrs.) A course designed to acquaint students, whether or not they plan to continue accounting studies, with the uses of
accounting for business operation and management. The content of the course emphasizes the accounting process in manufacturing organizations. Topics include cost
allocation and control, cost systems, budgeting, variance analysis, break-even analysis and problems of alternative choice. Offered every other fall semester, alternating
with ACC 307. Prerequisites: ACC 216.
ACC 312 Intermediate Accounting I (3 hrs.) A study of the nature, content and interpretation of corporate financial statements. Major topics covered include the
conceptual framework of financial accounting, current assets, plant assets, and intangible assets. Offered every fall semester. Prerequisites: ACC 216 or permission of
instructor.
ACC 319 Federal Income Tax I (3 hrs.) A study of federal income tax laws and their current application to individuals and partnerships, with emphasis on the individual
income taxes. Offered every fall semester. Prerequisite: ACC 216.
ACC 320 Accounting Information Systems (3 hrs.) This course explores effective and efficient accounting information systems from a user’s perspective. Specific
coverage is devoted to the areas where the accountant interfaces with the system analyst. Offered every fall semester. Co-requisite: BUS 210.
ACC 322 Intermediate Accounting II (3 hrs.) This is a continuation of Intermediate Accounting I. Major topics include current and long-term liabilities (including bonds,
pensions, and leases), corporate capital, with special attention to paid-in capital and retained earnings; investments, earnings per share, the statement of cash flows,
and full disclosure issues. Offered every spring semester. Prerequisites: ACC 312.
ACC 418 Advanced Accounting (3 hrs.) This course is designed to study specialized accounting problems including partnerships, consolidated financial statements,
international operations and segment reporting. Offered every spring semester. Prerequisites: ACC 322 or permission of instructor.
ACC 419 Federal Income Tax II (3 hrs.) This tax course focuses on corporations, partnerships, trusts and estates. The course addresses C Corporations, S Corporations,
Flow-through Entities and partnership capitalization issues. The course utilizes research cases based on revenue rulings to further enhance the learning process. Offered
every spring semester. Prerequisites: ACC 319.
ACC 421 Auditing (3 hrs.) This is a study of auditing standards, professional ethics, legal responsibility, various types of audits and their uses. A detailed examination of
auditing procedures and techniques is made. Case studies are used in the course. Offered every spring semester. Prerequisites: ACC 322.

BUS – Business
BUS 131 Intro to Business (3 hrs.) This introductory course will briefly explore the critical topics of the business environment. Beginning with business trends in the
global environment, the course moves through small business ownership and how economics affects business, working with and understanding employees,
fundamental marketing, human resource management, and managing financial resources. This is an excellent course to explore the subject matter of the general
business world for those who have not done any business courses before and would like to get an introduction to the subject matter or to pursue further studies in the
various fields in business administration. This course does not count as an elective in the business administration department and is meant for non-business major
students interested in exploring the basics of the major. It will count for credit towards graduation.
BUS 205 Introduction to Sports Management (3 hrs.) This course is an introduction to the contemporary world of sport business. The learning objectives of the course
will be addressed in three discrete modules over the course of the semester. The first module introduces basic sport management concepts. In this module, students
will learn what constitutes managing a sport, how to develop a professional perspective in the sport industry, and basic management concepts and practices in sport
organizations. The second module dives deep into various segments of sport management. In this module, students will explore topics specific to sport participation,
interscholastic athletics, intercollegiate athletics, professional sport, international sport, and new developments in the sport industry. The final module relates
specific to sport business and management concepts. Using the sports industry perspective, many business principles will be covered, such as: marketing, strategic
management, communication, sales and revenue generation, facility management and finance.
BUS 210 Spreadsheet Application in Business (3 hrs.) This course is designed to enable students to use Microsoft Excel to perform important data analysis and
presentation for various business problems and thereby provide essential decision-making support to management. In the first few weeks of the course, students work
on developing a functional understanding of Microsoft Excel by learning its basic capabilities for data analysis and presentation. Then the course exposes the students
to more advanced data analysis tools in Excel such as Scenario Manager, Data Tables, Solver, etc. for a more complicated and comprehensive analysis of business
problems. In the later part of the course, students learn to use Excel for important statistical analysis including descriptive statistics, regression analysis, randomized
experiments, forecasting, etc.

BUS 220 Fundamentals of Management (3 hrs.) An introduction to the basic concepts of management and organization. A review of the historical development of
management practices will precede the core areas of study, which include the processes of decision making and planning in organizations, concepts of organization
design, measurement and control of organizational performance, and leadership and the direction of human activity. Case studies of actual organizations are used.
BUS 221 Organizational Behavior (3 hrs.) This course explores management practice in the workplace with an emphasis on the dynamics of individual and group
behavior. Topics include organizational structure and design, managing in a global context, conflict in organizations, organizational culture, decision-making, group
dynamics, and other contemporary issues in organizational behavior.
BUS 223 Business Law (3 hrs.) This course is designed to provide an understanding of rights, duties, and liabilities in business transactions. Topics covered include
contracts, agency and employment, negotiable instruments, personal property, bailments, sales of goods, partnerships, corporations, real property and leases,
insurance, security devices, bankruptcy, trusts, estates, and government agencies and regulations.
BUS 250 Principles of Marketing (3 hrs.) A survey of current concepts in marketing theory. Topics include the theory of exchange; product characteristics; channels of
distribution; sales, promotion, and price policy; marketing research; and the “marketing concept.”
BUS 305 Industrial-Organizational Psychology (3 hrs.) This course applies the principles of psychology to work and other organizational settings. It presents both
traditional industrial applications (personnel selection, job design, training, and performance evaluation), more recent perspectives on organizational performance
(group dynamics, romance in the workplace, leadership, problem solving, organizational design, organizational development, and organizational culture and
socialization), recent work in ergonomics and engineering psychology, and consumer psychology. Offered occasionally. Prerequisites: PSY 112 or 113.
BUS 315 Sport Promotion and Sales Management (3 hrs.) This course is designed to give the student hands on experience with a professional or non-profit sports
enterprise. Working with local and regional organizations, the students will develop a marketing or promotion plan or design and perform a research project. This is
the capstone course for the Sports Management major. Prerequisites: ACC215, BUS 205, BUS220, and BUS250.
BUS 322 Cross Cultural Management (3 hrs.) This course explores ethnic, behavioral, demographic, and religious dimensions to show how cultural factors affect
behavior in the US workplace and how cultural behavior affects managerial action. Within a guiding framework of contemporary management practice, particular
emphasis is focused on dispelling stereotypical thinking, and identifying the interpersonal skills needed to be a successful and effective manager with a diverse
workgroup. Prerequisite: BUS 220.
BUS 325 Entrepreneurship (3 hrs.) This course is designed to develop an understanding of the environment within which small business concerns function. The practical
application of business theory will be stressed. Topics include areas of management, advertising, marketing research, customer credit, financing, and personnel.
Prerequisites: ACC 215 and BUS 250.
BUS 326 Human Resource Management (3 hrs.) A review of the human resource management function in which the practices and underlying theory of the
procurement, development, and the maintenance of the individual in an organization will be examined. The basic issues of employee satisfaction and employee
productivity will be analyzed throughout the course. Cases will be utilized to explore the various concepts introduced. Prerequisites: BUS 220 or BUS 221.
BUS 327 Operations Management (3 hrs.) This course covers basic concepts, practices, and current themes of Operations Management in both production and service
industries. Students learn how to make operations decisions such as those relating to capacity planning, inventory management, quality control, facility layout, and
product design. Analytical and qualitative tools, as well as key metrics, are applied to real life and realistic problems. The class also emphasizes the interrelatedness and
complexity of real-life operations and their place in strategic, global, and ethical contexts. Prerequisites: MAT 114, BUS 210.
BUS 330 Advertising and Brand Promotion (3 hrs.) This course examines the role of advertising in marketing and in society. Topics include communication theory,
deception, regulation, the advertising campaign, message tactics, and media tactics. Prerequisites: BUS 250.
BUS 334 Consumer Behavior (3 hrs.) A detailed study of the forces that shape the process of consumer motivation and decision-making. Topics include theoretical
models of consumer choice processes and the influences of culture, lifestyle, and demographics on the consumer. Marketing strategy formulation will be stressed.
Prerequisites: BUS 250.
BUS 337 Labor Relations (3 hrs.) This course will examine the evolution of the labor movement since the mid-nineteenth century, particularly labor-management
relationships. Topics covered will include: labor laws and other legal influences, union organizing, collective bargaining negotiations, administration of contracts,
grievance processing, organizations’ and unions’ adaptation to the changing environment of the 1990s and the future. Prerequisites: BUS 220.
BUS 345 Digital Marketing (3 hrs.) This course is designed to provide knowledge and awareness of the digital marketing techniques needed for successful marketing
campaigns in a digital economy. In addition, the course will also provide the students with a theoretical understanding of the internet marketplace that is necessary to
adapt to its many changes, while also equipping them with the skills they’ll need to become a successful digital marketer. Prerequisite: BUS 250. Course offered every
year in fall.
BUS 353 Non-Profit Management (3 hrs.) This course emphasizes a research experience that produces a business plan for a new nonprofit organization. Students will
work in small groups and choose projects from various nonprofit ventures designed by the instructor that will produce workable operating plans to manage such
nonprofit organizations. Students should expect a high level of interaction with the instructor, their fellow group members, and other students in the class as research
results and methods are shared and analyzed. Classwork on the project will be supplemented with appropriate lecture and discussion topics relevant to understanding
nonprofit organizations and how to manage them. Additionally, this course is meant to provide a capstone experience for the Nonprofit Management Certificate. This
course also qualifies as an elective in the ABEF department and as an elective for the Management Concentration of the Business Administration degree. Prerequisites:
BUS 220 or BUS 221 or BUS 250.

BUS 360 Decision Making (3 hrs.) This course studies how human beings make decisions, and how those decisions can be predicted, modeled, and improved. It covers
a selection of behavioral and quantitative tools and perspectives, such as utility theory, risk preferences, decision trees, influence diagrams, value of perfect and
imperfect information, linear programming, sensitivity analysis, what-if and scenario analysis, multicriteria decision making, and group decision making. This course can
fulfill the analytical requirement of the Business major (as an alternative to BUS 327 and ECN 351).
BUS 364 Introduction to Qualitative Research (3 hrs.) This course explores the foundations and methodology of naturalistic inquiry. Topics include an examination of
contemporary qualitative research paradigms, methodology, personal interviewing, interview guides and question construction, performing observations, focus groups,
protection of subjects and privacy, and coding and analysis of data. Students will perform interviews and observations, code and analyze data, and participate in a group
doing an open-ended qualitative survey project. Prerequisites: BUS 220 or BUS 221 or BUS 250.
BUS 367 Hotel & Tourism Management (3 hrs.) This course provides an in-depth look at hospitality operations in the general context of the tourism industry. Topics
include an overview of the tourism industry, lodging operations, and food and beverage operations, as well as an examination of the duties of the hotel general manager,
revenue management, the front office, and housekeeping. Students should expect a combination of textbook based assignments, drop box assignments involving online
articles, discussion forum postings and responses, as well as online exams based on the lecture material and course readings. Prerequisites: BUS 220 or BUS 250 or ECN
212.
BUS 450 Business Strategy (3 hrs.) A course for second-semester seniors in which principles and theories of management, marketing, accounting, finance, and
economics are used to analyze comprehensive case studies. A model for company-wide strategy planning will be studied. Prerequisites: ACC 215 and 216; BUS 220, 250
and 318; ECN 211 and 212.

EDU – Education
EDU 101 Introduction to Teaching (1 hr.) Open to all students. This course serves as an introduction to those considering a major in any area of education. Basic
terminology and theories of teaching and learning are team taught by Education Department faculty. A series of field trips to local schools provides information about
K-12 school organization and characteristics of each level. This course serves as a prerequisite to EDU 290.
EDU/HES 206 Growth and Development through Elementary Physical Education (3 hrs.) This course is meant to prepare students to teach physical education and
movement activities to elementary school children. By identifying patterns of growth and development, students will be able to develop methods to successfully teach
fundamental movement skill and physical education concepts through quality instruction, games, dance, health-related fitness and perceptual-motor activities. This
course is for K-9, K-12 physical education majors. Offered in even numbered fall semesters.
EDU/HES 207 School Health, PE, & Safety in Elementary (3 hrs.) This course examines the principles of teaching health, physical fitness, and safety for wellness and
optimal development with an emphasis on the needs of children. Offered in fall semesters.
EDU 210 Literature for Children and Youth (3 hrs.) Students explore a variety of genre and multicultural literature for children and adolescents. Extensive reading is
required to develop experience in selecting appropriate texts for classroom use. Classroom strategies are presented for using literature in curriculum design. A literature
portfolio is an integral part of the course. Offered every spring semester. Prerequisites: ENG 103.
EDU/PSY 221 Educational Psychology (3 hrs.) The application of psychological principles of learning, cognition, and child and adolescent development to the educational
process in elementary and secondary schools. Topics include the impact of psychological knowledge on student learning, teaching, motivation, management of the
classroom, and assessment of student learning.
EDU 225 Human Experiences Across the Years (3 hrs.) The course explores scientific theory and practice in the field of human growth and development with an
emphasis on experiences of the individual through the course of the lifespan. From pre-birth through end of life, humans are defined by momentous occasions and
changes, and they grow accordingly. The emphasis of the course is on socio-emotional life events, but will also address both cognitive and physical development. The
course is targeted to non-Education majors as a course intended to meet the Human Behavior Theme. Some topics include: infertility issues, childhood obesity,
adolescent issues in the 21st century, concerns of young adults and career, the family, middle-age adjustment, and senior living arrangements.
EDU 230 Child and Adolescent Growth and Development (3 hrs.) This course explores current theory and knowledge in the field of childhood growth, cognitive and
psychosocial development from ages pre-birth through adolescence. Major learning theories will be interrelated with information on physical, psychosocial, cognitive and
language development. The goals and methods of childhood education will be studied and important contributions from social and behavioral scientists will be analyzed and
evaluated for those planning to work with children and/or adolescents. Offered each semester.
EDU 231 Education of Exceptional Individuals (3 hrs.) This course is a study of the special needs and characteristics of individuals who are classified as exceptional.
Students focus on the unique characteristics associated with giftedness, sensory impairments, learning disabilities, attention disorders, mental impairments, behavioral
and emotional problems, physical disabilities and chronic health problems, and other at-risk factors. Legal aspects of schooling and curricular adaptations are explored.
Offered in fall semester. Prerequisites: EDU 101 For Education Majors.
EDU 260 Emergent Literacy (3 hrs.) Students will develop knowledge and skills necessary to promote early literacy development, including the components of emergent
literacy, oral language acquisition, phonological and phonemic awareness, alphabetic principle, high frequency vocabulary development, decoding and spelling
strategies, and reading fluency. A variety of teaching techniques will be examined including creative dramatics, storytelling and a wide range of children’s literature.
Commercial reading programs and series used in many school districts will also be compared and evaluated. Offered in alternating spring semesters.
EDU 280 Programs in Early Childhood (3 hrs.) This course applies relationship of theory and practice in early childhood education programs, explores issues of family
structures, systems and dynamics within the context of culture and examines firsthand a variety of state and federal programs available for young children. The course
includes a practicum component in an approved childcare setting. Students will also examine current issues in child advocacy at the state or federal level, and develop
a plan to support chosen legislation designed to help young children through an action plan. Offered every third spring semester as needed.

EDU 288 Assessment in Early Childhood (2 hrs.) This course will introduce students to a variety of assessment procedures and instruments that can be used to evaluate
learning and the developmental achievements of young children. Students will have a chance to observe young children and various assessment testing first hand. The
official position papers of ACEI (Association of Childhood Educators International) and NAEYC (National Association of Educators of Young Children) will be examined
also. Offered in even-year fall semesters.
EDU 290 Foundations of Education (3 hrs.) This course provides a framework for understanding educational issues from historical, philosophical and societal
perspectives. On-site observations are an integral part of the course so that students may gain understanding of the purpose of education, forces shaping it, and the
individual responsibility required in becoming a teacher. Required for all education majors. Prerequisites: EDU 101 For Education Majors.
EDU 291 Education Practicum I (2 hrs.) This initial practicum experience is designed to acquaint students with the life of one classroom as students spend thirty clock
hours observing and assisting in an assigned school classroom. Students should plan to take this course concurrently with EDU 290, Foundations of Education. A
reflective learning log is required to record observations, comments, questions, and insights. Prerequisites: EDU 101 For Education Majors.
EDU 295 Place-Based and Service Learning: Education in the Community & the Classroom (4 hrs.) Today’s future teachers must embrace current trends in education.
One of those is understanding the importance of place-based and service learning. This community outreach work connects the college with area businesses and
schools. Through place-based experiences, pre-service teachers develop the skills to work with community businesses and classrooms that will hopefully carry over into
their own future classrooms. Prerequisites: EDU 101 recommended.
EDU 306 Teaching Reading (3 hrs.) Students will learn about the nature of reading and language development in the context of the whole school curriculum for
elementary and middle grades. Topics include the examination of reading as a meaning construction process, the development of appropriate instructional strategies,
and the assessment and evaluation issues related to social and cultural diversity. Instructional content and strategies are aligned with state and national guidelines and
standards. Offered every fall. Prerequisites: EDU 290, 291 and admission to teacher education program.
EDU 307 Teaching STEAM in 21st Century Classrooms (4 hrs.) Today's future teachers must embrace current trends in education. One of those is understanding the
importance of cross-collaboration between Science, Technology, Engineering, Arts, and Mathematics (STEAM). In this class, students will learn not only how to integrate
these subjects in their early childhood or elementary classroom, but they will also experience it as students. Prerequisites: EDU101, EDU231, EDU290, EDU291, and
declaration of major in education. Must be admitted into TEP (Previously offered as EDU310/EDU203).
EDU 308 Methods of Teaching Social Studies in Elementary and Middle Schools (3 hrs.) Social studies is content focused as students explore concepts, teaching
methods, materials, related literature and integrated curriculum design for elementary and middle school grades. Inquiry projects emphasize theme cycles and
demonstration lessons. Curricular and instructional objectives using the standards and guidelines of state and national professional organizations such as the National
Council for Social Studies are included. Offered every fall semester. Prerequisites: EDU 290, 291, and admission to teacher education program.
EDU 309 Teaching of Writing in Middle and Secondary Schools (3 hrs.) Students will experience the essentials of process writing for transactional, expressive, and
poetic writing. Writing in content areas and evaluating and assessing writing are stressed. This course is required for middle school majors and secondary majors with
an English language arts concentration. Offered in even year fall semesters. Prerequisites: ENG 103, at least one writing intensive course, and admission to the teacher
education program.
EDU 320 Teaching Middle School: Curriculum & Philosophy of Teaching the Middle Years (4 hrs.) This course examines the philosophy and curriculum development
in the middle school, including school and classroom design, teaching methodology, curriculum strategies, and organizational structures. Teaching and learning theory
and strategies for middle school students are explored along with curriculum design based on the developmental characteristics of children in grades 5-9. Students will
spend 3 hours in class and 1 hour in field.
Prerequisites: EDU 101, EDU 230, EDU 231, EDU, 290, 291, Education Major/Minor declared, and admission to teacher education program (TEP); or by permission.
Offered odd year spring semesters or as needed. (Previously offered as EDU311/314)
EDU/PED 345 Methods of Teaching Middle School Physical Education (3 hrs.) This course is designed for students planning to teach middle school age physical
education programs. Topics include program development, selecting and implementing instructional units, integrating physical education with other disciplines,
professional development, and teaching assessment.
EDU 350 Digital Literacy (3 hrs.) This course is geared towards today’s digital citizens who plan to teach in the current technology-infused classrooms. Future educators are
entering schools that are 1:1, so students must be prepared to work in a technology-rich environment. The class will integrate digital literacy across the curriculum, motivate
students to embrace technology as both a consumer and a producer, and require that they participate in the course as both student and an educator. This will be a handson, interactive, seminar-type course. Acceptance to the Teacher Education Program and EDU 231.
EDU 351 Methods of Teaching Elementary/Middle School Mathematics (3 hrs.) This course is the second part of an integrated methods and content course for
elementary and middle school teachers. Topics include fractions, decimals, geometry, probability and statistics, measurement and other appropriate topics. Offered
every spring semester. Prerequisites: C or better in MAT 231.
EDU 370 Business Programs Implementation (3 hrs.) This course seeks to prepare future Secondary Business Teachers with information about various programs,
comparisons and evaluations of ideal instruction as well as familiarizing the student with professional career and vocational organizations related to Business
Education. Students will directly observe in secondary business classes Grades 7-12, and interview teachers, administrators, sponsors of organizations and community
partnership leaders from the business community. After several written assignments, students will present a Power Point presentation to other business education
students. Prerequisites: EDU 290, 291 and 425, and admission to the teacher education program.
EDU 380 Integrated Curriculum in Early Childhood (3 hrs.) This course seeks to integrate the disciplines of language arts, math, social studies, music, art and science in
preparation of curriculum content for early childhood and kindergarten classrooms. Students prepare detailed long-term lesson plans and collect resources to implement
the plans. Plans developed will meet the MO Pre K and Show-Me Standards as well as the ACEI and NAEYC Standards for Early Childhood Classrooms. Offered every third
spring semester or as needed. Prerequisites: EDU 290 or permission of the instructor.

EDU 385 Diversity in Education (3 hrs.) This course will introduce both education and non-education majors to the role of the 21st century school in a diverse society.
Students in this course will study important issues, approaches, and strategies in working with and forming connections with a population that is ethnically and culturally
diverse. In addition, an emphasis of this course is to promote teaching tolerance and anti-bias in a land where discrimination and sexism still exist. To live as an informed
and tolerant adult in an increasingly pluralistic America is a major focus of this course. Specific topics to be explored include: understanding ourselves and others’ values
and belief systems, learning the language of prejudice, and creating unity in a diverse America. Offered every fall semester. Prerequisites: One of the following: EDU
290, PSY 113, SOC 111, POL 211 or PHL/REL 102, or permission of the instructor.
EDU 392 Reading & Writing in the Content Area (3 hrs.) This course helps pre-service teachers explore methods to facilitate students’ reading comprehension of
content area materials (texts, non-fiction trade books, and other supplements). It is based on the recognition that reading in the content areas (nonfiction/informational) requires explicit strategies that are best taught in the context of the content area. It is also recognized that the most effective teacher of content
area reading strategies is the teacher of the content area. Prerequisites: EDU 290, 291 and admission to teacher education program.
EDU 393 Education Practicum II (2 hrs.) This practicum is an intensely supervised pre-student teaching experience, which includes forty-five actual clock hours in a K12 classroom. Action research is conducted in the assigned classroom and presented to an audience such as the Undergraduate Research Forum. Offered each semester.
Prerequisites: EDU 291 and admission to the teacher education program.
EDU 398 Independent Study (1-3 hrs.) An individual study or research topic not covered in regular course offerings is done with the supervision of faculty. Students
need permission of the instructor and the program director. It is the responsibility of the student to provide a rationale and an outline of the proposed study. Open
only to education majors.
EDU 417 Advanced Practicum (1-6 hrs.) The principal objective of this course is to provide a student the opportunity to spend time in different age group classrooms
(preK-12). Students can take this course multiple times for varied credit hours based on their own schedule. For example, an elementary major may take 1 credit hour
to spend 15 hours in a 5th grade classroom one semester and then for 2 credit hours another semester in a 2nd grade classroom. These practicums give them a broader
range of experience and helps inform them for what age they want to student teach. Secondary folks also need to gain experience in all grade levels to be best prepared
not only for student teaching but for their career in genera. Prerequisites: EDU 231, EDU 291, and EDU 393 (can be concurrent with EDU 393).
EDU 425 Secondary School Teaching (3 hrs.) Students explore the general principles, activities, schedules, and interactions of teachers and students in secondary
schools. Course content includes teaching-learning process emphasizing methods of instruction and evaluation. Offered in fall semester. Prerequisites: Admission to
teacher education program.
EDU 431 Teaching English in Middle and Secondary Schools (3 hrs.) This course is designed for those students who plan to teach English in high school settings. Along
with an examination of issues, attitudes, and trends in teaching English/language arts, students develop materials and strategies for teaching and evaluating writing,
speaking, listening, reading and viewing competencies. State and national standards and guidelines are used for content orientation. Offered every other fall semester.
Prerequisites: EDU 425, completion of appropriate English courses, and admission to the teacher education program.
EDU 433 Teaching Mathematics in Middle and Secondary Schools (3 hrs.) This course is offered for those who plan to teach mathematics in high schools. Students
explore curriculum development and instructional methods and gain experience with multimedia materials and resources that are appropriate for classroom use. State
and national standards are used as guidelines for content orientation. Offered every other fall semester or as needed. Prerequisites: EDU 425, completion of appropriate
math courses, and admission to the teacher education program.
EDU 434 Methods of Teaching Middle School and Secondary Physical Education (3 hrs.) This course is designed for students planning to teach middle school and
secondary physical education programs. Topics include program development, selecting and implementing instructional units, class organization and management,
assessment, integrating physical education with other disciplines, and professional development. Prerequisite: EDU 290.
EDU 435 Teaching Social Studies in Middle and Secondary Schools (3 hrs.) The content of this course includes recommendations of state and national groups, which
have approved standards for teaching social studies. Students explore issues, trends and methods in social studies instruction for secondary school students. Students
plan lessons and themes and engage in the kinds of projects, e.g., writing, research, and audio-visual, which they will present in their own classrooms in secondary
schools. Offered every other fall semester. Prerequisites: EDU 425, completion of appropriate social science courses, and admission to the teacher education program.
EDU 436 Teaching Science in Middle and Secondary Schools (3 hrs.) Students study issues, trends, and methods in teaching science for secondary school students. Curriculum
projects are based on objectives and concepts that are included in state and national standards for science teaching. Offered in even year fall semesters. Prerequisites: EDU
425, completion of appropriate science courses, and admission to teacher education program.
EDU/FLG 437 Methods of Teaching a Foreign Language (3 hrs.) Students study issues, trends and methods in teaching a foreign language to students in elementary,
middle and secondary students. Projects involve lesson planning development and unit planning. Offered as needed.
EDU 441 Reading Assessment and Advancement (3 hrs.) This is a study of multiple formal and informal assessments that includes miscue analysis. Students prepare a
reader profile that includes assessment procedures, identification of reading strengths and needs, and recommendations for strategies to promote advancement
toward reading proficiency. Students work with at least one reader. Offered in spring semesters. Prerequisites: EDU 306 and admission to the teacher education
program.
EDU 453 Classroom Management and Organization (3 hrs.) This course focuses on multiple factors that affect student learning and behavior. Students study effective
classroom and behavioral management techniques, dealing with specific issues and practices and developing their own plans for their own classrooms. A series of
management plans are designed and brought together in a comprehensive management plan, which becomes part of the state mandated portfolio. Students deal with
everything from room arrangement, rules of general conduct and classroom procedures, to teaching tolerance, dealing with bullying and violence, and grading and
assessment. Offered every semester. Prerequisites: EDU/PSY 221, EDU 291, admission to the teacher education program.

EDU 490 Educational Seminar (3 hrs.) This course is taken concurrently with student teaching. It serves as an orientation to student teaching and functions as a formative
structure for the experience. This seminar meets regularly throughout the student teaching semester allowing students to share experiences, strengthen competencies
and address topics of concern. Completion of the state mandated portfolio and completion of the application for certification process are integral to the course.
Preparation for employment interviews and how to fill out teaching applications to districts are covered as well. Offered each semester.
EDU 492 Student Teaching: Early Childhood Education or Elementary School (6-12 hrs.) This course is for students seeking certification in early childhood, Pre-K-Grade
3 or elementary education, grades 1-6. Concurrent enrollment in EDU 490 is required. Students gradually assume full responsibility for classroom instruction during the
experience. Students are required to engage in all professional activities, which their cooperating school provides. Intense supervision and feedback are provided by a
cooperating classroom teacher and a college supervisor. Special fee required. Prerequisites: Admission to student teaching, passing score for the national certification
exam, and substitute certificate. Offered each semester.
EDU 495 Student Teaching: Middle School (6-12 hrs.) This course is for students seeking certification in middle school education, grades 5-9. Concurrent enrollment in
EDU 490 is required. Students gradually assume full responsibility for classroom instruction during the experience. Students are required to engage in all professional
activities, which their cooperating school provides. Intense supervision and feedback are provided by a cooperating classroom teacher and a college supervisor. Special
fee required. Prerequisites: Admission to student teaching, passing score for the national certification exam, and substitute certificate. Offered each semester.
EDU 497 Student Teaching: Secondary School (6-12 hrs.) This course is for students seeking certification in secondary education, grades 9-12. Concurrent enrollment
in EDU 490 is required. Students gradually assume full responsibility for classroom instruction during the experience. Students are required to engage in all professional
activities, which their cooperating school provides. Intense supervision and feedback are provided by a cooperating classroom teacher and a college supervisor. Special
fee required. Prerequisites: Admission to student teaching, passing score for the national certification exam, and substitute certificate. Offered each semester.

FAR – Fine Arts
FAR 215 Art of the Film (3 hrs.) This course presents a survey of the history and development of American and foreign cinema, focusing on direction, cinematography,
and theme. Students supplement weekly viewing of films with discussions, readings, and written assignments.
FAR 310 The Art of Service: Community Based Arts Initiatives (3 hrs.) The power of the Arts in grassroots social change is enormous. At the heart of this transformative
power lies first the ability to recognize social and political injustices, second a creative self which exists within each of us, and third reliable and tested techniques
necessary to mobilize communities. This course will explore these intersections of society, politics, creativity, the arts, and concepts of community. Together we will
investigate arts-based initiatives in the United States and the inequalities or injustices they have addressed through community mobilization. These programs will be
analyzed according to the five conceptual areas of contact, research, action, feedback, and teaching (CRAFT). Students will research and design their own communitybased arts initiatives and as a class they will implement an arts-based initiative in our local community for a final project.

HIS – History
HIS 101 British History to 1800 (3 hrs.) An introductory course covering British/British Isles social, intellectual, cultural and political history.
HIS 102 Survey of British History from 1800 to the Present (3 hrs.) An introductory course covering British social, intellectual, cultural, and political history.
HIS 103 History of the United States to 1877 (3 hrs.) A survey course covering American social, intellectual, economic and political development from pre-colonial times
to 1890.
HIS 104 History of the United States since 1877 (3 hrs.) A survey course covering American social, intellectual, economic and political development from 1890 to the
present. A student may take this course without having had HIS 103.
HIS 109 World History I (3 hrs.) This course will emphasize the economic, cultural, and political interrelationships between different parts of the world as well as the
global issues that define the modern era.
HIS 110 World History II (3 hrs.) This course will cover global history from the Enlightenment to the present. It will lay a foundation for understanding the breadth of
human experience and how that experience has shaped the world we live in. Rather than focus solely on the separate development of civilizations, this course will
emphasize the connections between cultures. In other words, we will look at cross-cultural interactions and compare global reactions to common problems.
Additionally, this course will expose students to historical methods, thereby enabling students to discover the complexity of past and present events, to examine the
interrelationship of such factors as politics, economics, race, gender, culture, and religion, and to reflect more thoughtfully on the national and international issues that
face them today.
HIS 279 African Civilization (3 hrs.) A general survey of economic, political, and cultural world of sub-Saharan Africa from ancient times to the present. Offered in
alternate years.
HIS 310 Topics in Public History (3 hrs). Public History encompasses all the ways in which the study of the past is presented to the public in a non-academic way. In
other words, it is the fun way of learning history. This course offers multiple ways for students to examine the theory behind different aspects of Public History and
then allows them to gain practical experience of the discipline through either high-impact, project-based, or service-learning assignments or through dedicated travel
courses.
HIS 335 Topics in U.S. Social, Cultural, or Political History (3 hrs.). This course explores an aspect of domestic U.S. History which sheds light on broader issues
surrounding the nation’s identity. Topics are selected based on the most pressing issues facing society today. Students will gain vital research, writing, and
presentation skills while engaging with thought-provoking and often challenging subjects.

HIS 340 Topics in Diplomatic and Military History (3 hrs.). Beginning as a relatively small nation of thirteen states tied to the East Coast of North America, the United
States rapidly ascended to a position of global preeminence through aggressive territorial expansion and through a series of military engagements. The policies and
processes involved left a profound impact on the lives of those affected and on the course of world history. This class offers a deep examination of one aspect of U.S.
Diplomatic or Military History to illuminate the causes and consequences of the United States’ rise to superpower status.
HIS 350 Topics in Early World History (3 hrs.). This course uses a variety of different topics to explore traditions, change, and growing connections in the pre-modern
world. Components of the course include seminar style discussions of primary sources and scholarly articles, research projects, and project presentations. Examples
of topics include Medieval Pilgrimages (world religious and travel history) and the Vikings (Medieval Scandinavian, Islamic, Eastern European, and North American
history with an emphasis on archaeology as history and modern political and cultural influences).
HIS 360 Topics in Modern World History (3 hrs.). This course uses a variety of different topics to explore the connections and themes of the post-1500
world. Components of the course include seminar style discussions of primary sources and scholarly articles, research projects, and project presentations. Examples
of topics include Deviant and Degenerate Art (world history through culture from 1800-1980) and WWI and the Treaty of Versailles (military, diplomatic, and colonial
world history from 1900-1960).
HIS 390 Historical Methods (3 hrs). This course allows students to study the philosophy and methods of historical research, writing, and thinking. History majors and
minors should enroll in this course in the Spring semester of their sophomore year. Prerequisites: Two 100-level history courses or permission of the instructor.
HIS 396 Applied History (1 hr.) This course is designed for History Majors and Minors to focus their practical and intellectual skills toward a rewarding career after
graduation. The course will help students explore career/grad school options, connect them to graduates who have excelled in a variety of fields, help them find
professional opportunities to present and publish their work, help them develop and refine a stellar cover letter and resume, and help them practice job talks and job
market etiquette. Prerequisites: HIS 390, or with the consent of the instructor
HIS 397 History for the Public (1 hr). This course is open to History Majors and Minors who have completed - or who are currently working on - their
undergraduate thesis. It introduces them to the many ways they can present their work to the public including conference presentations, op-eds, journal articles,
museum displays, documentary films, and more. Students will be expected to present their work in one or more of these outlets by the end of the course. In doing so,
this course will enhance both their professional skills and profile. Prerequisites: HIS 390, or with the consent of the instructor
HIS 398 Independent Study (1-3 hrs.) Systematic reading, guided by members of the department, on particular historical periods, problems, or personalities.
Enrollment by permission of the instructor.
HIS 422 Senior Thesis (2 hrs.) The practical application of the techniques of historical research preparatory to HIS 423. Required of all history majors in the fall
semester of the senior year. Prerequisites: HIS 390.
HIS 423 Senior Thesis (3 hrs.) The practical application of the techniques of historical research, analysis, and composition culminating in a thesis. Students will defend
their theses in seminar. Required of all history majors in the spring semester of the senior year. Prerequisite HIS 422.
HIS 424 Senior Thesis (1 hr.) Rewriting the senior thesis based on faculty and student critiques.

LST – Organizational Leadership
LST 100 Peer Mentoring (1 hr.) This course will encourage students who are serving as peer mentors for the Westminster First Year Experience to continue to develop
their skills as mentors and effectively support new students’ transition to college. Students will not only engage in service to the college by supporting their mentees
and first-year instructors, but also will be asked to establish personal and professional goals that they will work to develop through the mentoring experience.
LST 101 The Leader Within (1 hr.) This course introduces all first-year students to the College’s challenge of “developing leaders in a global community” by first becoming
engaged, responsible members of the college learning community. Students will explore the meaning of “personal leadership” and ways in which they will make
meaningful contributions to our campus and in the world. Additionally, they will develop a plan for academic and co-curricular success, become acquainted with
Westminster’s history, values, mission, and campus support services, and begin appreciating the value of a liberal arts education. Topics will engage students in
discussions regarding life decisions and first-year transitional issues, including the areas of relationship-building, cross-cultural understanding, ethical leadership,
wellness, and academic practices.
LST 131 Theoretically Based Leadership Lab (1 hr.) This seminar-style course will introduce students to theories of leadership as those theories relate to personal and
group leadership, organizational change and other relevant leadership issues and theories. Students will apply the information presented in the course to improve their
leadership skills and develop an understanding of their role in the community. Using active learning strategies, the course will emphasize listening, communication,
critical thinking, and problem-solving skills. Permission of the instructor may be required for enrollment. The course may be repeated with change of topic. At the
instructor’s option, the course may be offered with a second hour of credit with the addition of a service-learning project. The service-learning project will require a
minimum of 15 hours of service.
LST 132 Problem Based Leadership Lab (1 hr.) This seminar-style course will introduce students to theories of leadership through the examination of campus,
community, national and global issues and problems. Students will apply the information presented in the course and problem-solving techniques to improve their
leadership skills, and develop strategies for addressing community challenges. Using active learning strategies, decision making models, the social change model, or
change theories, the course will emphasize listening, communication, critical thinking, and problem-solving skills. Permission of the instructor may be required for
enrollment. The course may be repeated with change of topic. At the instructor’s option, the course may be offered with a second hour of credit with the addi tion
of a service-learning project. The service-learning project will require a minimum of 15 hours of service.

LST 133 Service-Learning Leadership Lab (1 or 2 hrs.) This service-learning course will introduce students to theories of leadership and the relationship between service
and leadership. Through the use of a service-learning project, students will relate leadership theory to service, community needs and civic engagement. Students will
apply the information presented in the course to improve their leadership skills, understand community issues, and develop strategies for addressing community
challenges. Using active learning strategies, the course will emphasize listening, communication, critical thinking, and problem-solving skills. Permission of the instructor
may be required for enrollment. The course may be repeated with change of topic. The course will require a minimum of 15 hours of service per credit hour.
LST 134 Career Management I (1 hrs.) Introduction to Career Management: is an overview of the basics of deciding on a major, which includes assessments, research,
self-reflection and preparing job-searching materials (resume, cover letter, interviewing, etc.)
LST 180 Tutoring Skills I (2 hrs.) This course is designed to teach tutors about the issues typically encountered in peer tutoring. Topics range from basic information to
more advanced approaches to handling specific problems and/or issues. There is a focus on ethics and communication skills in addition to topics more directly related
to successful tutoring. The course utilizes an on-line component and bi-weekly seminar style meetings to enable tutors to discuss their reactions to the topics presented
in the course. Also, tutors may meet with faculty lab directors in small groups to discuss tutoring in the labs (i.e. writing lab, math lab, accounting lab, or tier II lab).
LST 201 Leadership Theories and Practice (3 hrs.) This course will serve as an introductory seminar for students interested in minoring in Organizational Leadership at
Westminster or studying leadership in general. The course will focus on: 1) familiarizing students with the academic literature and general theories of leadership in the
social sciences and other disciplines; 2) aiding students in developing academic skills that improve their leadership abilities; 3) providing practical opportunities for
students to apply their leadership skills; and 4) creating a stepping-stone for further study of leadership-related topics in other courses. The course will most likely have
a mentor or mentors to help in the facilitation of dialogue and information.
LST 205 Mediation and Conflict Resolution (3 hrs.) LST 205 is designed for students pursuing a minor in Organizational Leadership but is open to all students. It satisfies
the “Communication Skills” requirement of this minor. This course focuses on the analytical, methodological and practical tools of conflict mediation with an emphasis
on conflict prevention, management, and resolution. The course provides students with an introduction to the theories of conflict, conflict resolution, and mediation.
Students will then be challenged to apply these theories to real cases taken from history, current events, and community or campus conflicts. The course will also
provide a laboratory for students to learn and develop their mediation and conflict resolution skills. Students may choose a service-learning alternative that allows
them to integrate out of the classroom experiences with theory through campus or community placements (e.g., involvement with the Fulton Housing Authority
Mediation Program).
LST 210 Leadership for Non-Profit Organizations (3 hrs.) This 3-hour course will take an in-depth examination of special and/or specific topics in leadership. Students
will examine the leadership issues, requirements, strategies and techniques that may be unique to the topic. The course will examine the issue from both the individual
leadership and group leadership perspectives. (Courses might include: gender and leadership, leadership for non-profit organizations, fund raising for non-profit
organizations, and leadership in government.)
LST 236 Work-Life Design (2 hrs.) Job or career mobility are the new buzzwords as more employees seek careers that align with their values, skills, and life goals earned
through promotions, advancement, or a change in their job roles. To become a competitive job candidate, employees must evaluate and invest in their professional
skills and career development to gain control over their personal and professional lives. Work Life Design aims to develop these modern career development skills
which include life design concepts for the adult learner who may be in the process of career transition. Besides polishing their resume and expanding their network,
students can expect to learn work-life balance, career transition and growth strategies, how to work at peak performance and remain engaged in their careers.
LST 240 Leading Oneself to Personal Wellness (3 hrs.) Wellness is an essential component to productivity, disease prevention and management, optimal functioning,
and thus, overall personal development. This course will take a “whole-person” approach using the six dimensions of wellness: physical, emotional, spiritual,
occupational, social, and intellectual. There will be an emphasis on practical and sustainable behavioral change that includes personal self-reflection and environmental
awareness. Each topic will include a self-assessment plan. Topics include stress management, nutrition, fitness, worksite wellness programming, health-promotion and
assessment of risk, and wellness leadership. Prerequisite LST201.
LST 250 Leadership Communication (3 hrs.) Excellent communication is essential for effective leadership and for any organization to thrive. This course offers an
overview and application of the development of communication skills, whether it is learning to lead teams, resolving conflict, disseminating information clearly, or
becoming a better public speaker. The influence of social media on our society will be covered to examine how individuals, as well as organizations can use these
communication tools effectively. Additionally, the course will explore the use of technology as tools to enhance and improve organizational communication, and the
many ways in which technology can be used to improve organizations and serve as a source of competitive advantage. Prerequisite LST201.
LST 280 Tutoring Skills II (2 hrs.) This course expands upon and augments the material in LST 180. Material from LST 180 is reviewed in order to foster an understanding
of the important elements of difference between students as they relate to successful tutoring practice and to all aspects of interactions among people. Different
approaches to learning and teaching are discussed as well as ethical practice in these areas. This course also explores the leadership role that tutors play on the
Westminster campus. The course utilizes an on-line component and bi-weekly seminar style meetings to enable tutors to discuss their reactions to the topics presented
in the course. Also, tutors may meet with faculty lab directors in small groups to discuss tutoring in the labs (i.e. writing lab, math lab, accounting lab, or tier II lab).
LST 301 Organizational Leadership Mentoring (1-4 hrs.) This course will allow the upper-level Organizational Leadership minor or student who has completed an
introductory course in Organizational Leadership to develop their mentoring and leadership skills while advancing their knowledge of leadership theory. In addition to
the instruction provided, the student will develop their mentoring and leadership skills through one of the following instructor-approved experiences: 1) Serve as
teaching assistant to LST 201 Leadership Theories/Practices and mentor to students taking this class; 2) Serve as a Westminster Seminar Mentor; 3) Assist with the
course development and serve as teaching assistant for a Leadership Lab (LST 131/132/133); or 4) Serve in another leadership/mentoring role as approved by the
instructor and the coordinator of the Organizational Leadership program. In addition to the leadership and mentoring experiences, the student will increase their
knowledge of leadership theory and develop higher level mentoring skills through research, reflective journaling, or other methods as assigned by the instructor.
Prerequisites: LST 201 or LST 205.

LST 325 Cross-Cultural Leadership (3 hrs.) Today’s world demands culturally-intelligent leaders – leaders who understand themselves and the culture from which they
come, and who are able to use their cross-cultural skills to make a positive difference regardless of cultural setting, whether it is across the globe or in their own
community. Developing cross-cultural competence is the primary goal for this course, attained through a case study/problem-based learning method that challenges
students, individually and in groups, to apply their critical thinking skills to real challenges faced by cultures different than their own. It enhances a student’s ability to
see challenges from multiple points of view and pushes them to broaden and deepen their ability to use different filters to understand human behavior and
organizational dynamics. Ultimately, it is a course for students who feel a “call to action” and want to make the world a better place by collaborating with others who
come from different cultures and back-stories. Prerequisites: LST 201, GTS 201, or GTS 210.
LST 330 Diversity & Ethics in Leadership (3 hrs.) Appreciating the opportunities and challenges that come from a diverse workforce is essential for leaders. This course
reviews research on worker similarities and differences based on age, generation, culture, race, ethnicity, nationality, disability status, gender identification, and sexual
orientation. In addition, this course will discuss ethical issues that arise in the workforce and in society which demand enlightened leadership. Students will learn to apply
this knowledge as they become more competent leaders in a global society. Prerequisite LST 201.
LST 340 Great Leaders (3 hrs.) This course examines great leaders and focuses on the struggles they faced and the leadership habits and techniques they employed to
transcend those difficulties. Drawing on their knowledge from previous leadership modules, this course will allow students to see examples of leadership in practice.
The subjects chosen will reflect the broad diversity of leaders crossing all political, gender, and ethnic lines. This course will also provide a biographical overview Winston
Churchill and of some of the other influential leaders Westminster College has welcomed to its campus to deliver the Green Lecture. From presidents to musicians,
entrepreneurs, and activists, Westminster has become a key destination for global leaders to deliver transformative speeches. Prerequisite LST201.
LST 334 Career Management III (1 hrs.) Further tracks the progress of one’s personal career development path and career goals with an emphasis on the current job
market, employment trends, and completing more advanced job searching or graduate school application materials. In-depth case studies and research will be required.
LST 350 Leading Teams and Group Dynamics (3 hrs.) Collaboration, teamwork, and group cohesion are crucial elements to organizations and high performing work
groups. This course focuses on high performance teams and what makes them work. Selected theories and concepts will describe the stages of team development, the
establishment of group norms, barriers to effective teamwork, team productivity, and team-building techniques. The course also analyzes the process of group
communication, particularly in the context of task-oriented and decision-making groups, and methods to mediate group conflicts. Prerequisite LST201.
LST 335 Song and the Community (3 hrs.) Have you ever lifted your voice in song? Are you drawn to the notion of peace, justice, and equality for all people of the
world? Do you believe in the power of grass-roots efforts to transform communities? LST 335 is a crossroads where communal song will be used to build bridges across
divides of ethnicity, race, gender, religion, social class, sexual orientation, and age. As we explore ideas of identity and community, we will employ the tradition of
shared song as a tool to unite people of diverse backgrounds upon a common ground of song. Through song, we will extend our sense of common ground by sharing
cultural codes of songs from folk traditions around the world. In this course, we will learn the art of “lifting a song” in small groups and large gatherings. We will study
historical examples of song lifting as practiced among members of the Labor Movement, participants of the Civil Rights Movement, and the Folk Movement of the
1960s and 70s. We will analyze the work of song leaders like Pete Seeger, Odetta, Bernice Johnson Reagon, and Ysaye M. Barnwell and learn the songs that played
pivotal roles in their work building communities and addressing issues of social, economic, political, and environmental consequence. Like these song leaders, we will
develop the skills to build coalitions through shared singing and to promote unity and solidarity for specific, relevant issues. This course will be experiential: students
will read music, compose song lyrics, sing, play instruments, and lead singing. The ability to read music is required. Also there is a strong service-learning component to
this course as students will lead in the making of music with various groups and organizations locally.
LST 380 College Tutoring III (2 hrs.) This course is designed to teach tutors about the issues typically encountered in peer tutoring. Students in this course design and
carry out an independent project that addresses a student success support need identified by each student with assistance from the course instructor. Students in this
course provide tutoring for a lower-level course and review information learned in the previous tutoring courses. Prerequisite: Open to students who have successfully
completed LST 280.
LST 399 Leadership Internship (3 hrs.) This course will allow the upper-level Organizational Leadership minor to complete an internship in Organizational Leadership.
The student will utilize the Organizational Leadership coordinator/director and LST 301 instructor (who may at times be different people) as resource persons in
completing the course. The final grade for the course will be assigned by the LST minor coordinator or a designate mutually arranged by the LST minor coordinator and
the student. The student will work through assignment in the internship with the minor coordinator, or the faculty member who oversees the special project, and the
internship coordinator. The internship may include private and public sector opportunities, which include for-profit and non-profit organizations. The minor coordinator,
the internship coordinator and the student will decide jointly how the internship will broadly configure to the LST minor program. Hence, the minor coordinator or
his/her/their designate will be responsible for assigning the final grade for the internship.
LST 410 Advanced Topics in Leadership (3 hrs.) Students will examine issues in selected topic areas of leadership at an advanced level. Selected topic areas may include
change leadership, leadership agility, and political leadership. Prerequisite LST201.

SPE – Speech
SPE 101 Introduction to Speech Communication (3 hrs.) This course provides an overview of the speech communication discipline with an emphasis on public speaking. The
class includes experiential and theoretical explorations of public speaking, group dynamics and interpersonal communication.
SPE 203 Interpersonal Communication (3 hrs.) A skills and theory examination of communication within human relationships. The class covers communication-related
areas of self-concept, self-disclosure, perception, semantics, nonverbal communication, listening, defensive communication and conflict resolution.
SPE 220 Public Relations (3 hrs.) Introduction to concepts, techniques, and application involved in researching and planning programs in public relations. Such programs
are designed to influence public opinion and human behavior. Students should be able to define public relations, understand PR’s historical perspective, and apply
relevant information toward participating in a PR campaign. Offered every other spring semester. No prerequisite, but ENG 260 and SPE 101 are strongly recommended.

SPE 303 Communication in Relationships (3 hrs.) This course examines in-depth views of various communication theories in dyadic relationships. Issues covered include
content and relational aspects of messages, analysis of relationship stages and communication competence. Prerequisites: a grade of C or better in SPE 203 and
sophomore standing.
SPE 310 Business and Professional Communication (3 hrs.) The capstone course for Business Communication majors covering theoretical and experiential concepts
and techniques of communication in professional situations. Includes units in interviewing, persuasion and organizational communication. Prerequisites: completion of
SPE 101 with grade of C or better and junior standing.
SPE 398 Independent Study (3 hrs.) This course permits additional study in areas of communication that are not covered by regular course listings. The precise topic is
defined by the student and instructor and is taught on a research-tutorial basis. Prerequisites: completion of SPE 101 or 203 with a grade of C or better.

